
Employing people 

with disabilities: 
 

 

Expand  

your work force  

diversity & your 

bottom line 

For more information about MACL 

Employment Services, contact:  

Arienne Jaeb, Employment Specialist 
 

Address: 33345 Second Avenue 

Mission, B.C. V2V 1K4 
 

Telephone: (604) 820-1815 
 

Email: employment.services@macl.bc.ca 

MACL Employment Services 

believes every person has the 

opportunity to dream big,     

realize their employment goals 

and be a productive member of 

our community.  

Supporting Better Businesses  
Transforming Lives Through  

Employment 



Ask us how hiring         

a person with a          

disability can benefit 

such things as: 
 

 Increased sales and productivity 

 

 Expanded customer base and 

loyalty  

 

 Capable, motivated employees 

 

 Reduced employee turnover 

 

 Recognition of a socially  

     conscious business 

 

MACL Employment Services  

creates mutually beneficial  

working relationships between  

local businesses and people with  

developmental disabilities by  

matching the skills of the job seekers 

with the needs of the employer. 
 
 

 

Our services also include: 
 

 Job support planning 

   Create a plan that promotes increased 

productivity and independence of every 

jobseeker 

 

 Onsite job training  

   Work with you to ensure your new 

employee fully understands your work-

place expectations  and culture 

 

 Ongoing support & consultation  

   Consult with you regularly to ensure 

all needs are continuingly being met 

 

 Education 

   Provide disability awareness training 

to you and your staff 

 

Research by the Job Opportunity  

Information Network found that  

78% of Canadians are more likely  

to buy a product or service from  

a business that has a policy of  

hiring people with disabilities than 

from a company that does not. 

Good attitudes are contagious  

and employing people with  

disabilities generates goodwill and 

fosters positive attitudes among  

coworkers and customers.  

Hiring people with  

disabilities contributes to  

workforce diversity, which in  

return contributes to the bottom line. 


